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GAMAGARA LOCAL MUNICIPALITY
EXTERNAL ADVERTISEMENT

Gamagara Local Municipality with its head office in Kathu and located in the John Taolo
Gaetsewe Region, Northern Cape province, is an equal opportunity employer and invites
applications from suitably qualified persons for the following positions:

POSITION : MANAGER: PERFORMANCE MANAGEMENT
DEPARTMENT : MUNICIPAL MANAGER'S OFFICE

SECTION : PERFORMANCE MANAGEMENT
WORKSTATION : KATHU MAIN MUNICIPAL BUILDING
REMUNERATION : TASK GRADE 15: R708 648. 00 — R817 008. 00

(Plus benefits: Pension, Medical aid scheme, Group life
insurance, Housing subsidy, 13th cheque)
REFERENCE NO.

Requirements - A relevant Bachelor's Degree — 3-5 years’ relevant experience with proven
managerial experience. Code B driver’s license. - Experience in organisational performance
management (managing performance of the municipality not individuals performance) is
required - Experience in auditing environment would be advantageous.

Key Performance Areas - Managing and leading regulatory performance management -
Managing and leading the municipality’s organisational performance management -
Managing the process of developing the strategic corporate business planning processes as
part of the IDP process - Developing, implementing, monitoring, evaluating and reporting on
the IDP, Scorecards, SDBIPs and other legislative Performance requirements - Managing the
process of legislatively compliant quarterly and mid-year performance assessment reports -
Manage the quality review, verifications and oversight process of performance management
information - Managing processes toward the delivery of a legislatively compliant infegrated
annual reporting. - Managing and coordinate successful liaison between the municipality, the
Office of the Auditor General and the Internal Audit Department - Financial and confract
management - Staff management.

SPECIAL CONDITIONS:

¢ The ability to think strategically and analytically in order o monitor and support management
on matters of significance to the Municipality as a whole.

e Work according fo strict deadlines.

¢ Work overtime when required.



POSITION : MANAGER: RISK MANAGEMENT (CHIEF RISK OFFICER)

DEPARTMENT : MUNICIPAL MANAGER'’S OFFICE

SECTION : PERFORMANCE MANAGEMENT
WORKSTATION : KATHU MAIN MUNICIPAL BUILDING
REMUNERATION : TASK GRADE 15: R708 648. 00 — R817 008. 00

(Plus benefits: Pension, Medical aid scheme, Group life
insurance, Housing subsidy, 13th cheque)
REFERENCE NO.

MINIMUM REQUIREMENTS:

¢ A relevant 3-year qualification with preference in auditing, law or internal audit as a major
and registered with arecognised profession. ¢ Computer Literacy: MS Office. « Code B driver's
license. » 3 - 5 years or more experience (which 2 years of supervisory exposure) covering all
aspects of the audit function.

KEY PERFORMANCE AREAS:

Ensure that the relevant standards, legislation and best practice are executed and effective.
Ensure adequate and effective communication of infegrated risk management findings and
recommendations for the improvement of the conftrol, risk and governance environment to
enable the municipality to achieve its goals. ¢ Ensure that the municipality complies with the
requirements of South Africa's constitution in respect of ethics. ¢ Ensure the integration of risk
into strategic planning, risk identification and mitigating activities, and the continuous
development and implementation of best practices. * Provide management with an oversight
of fraud defection and prevention strategies and advise management of best practices
regarding fraud detection and prevention. Ensure compliance with relevant standards,
legislation, the public sector risk management framework, provincial treasury and national
freasury guidelines, and best practices. Ensure that the key issues are given consideration
during the formulation of Risk Management Implementation Plan in accordance with
applicable legislation, standards, guidelines and best practices. Ensure information, advise or
opinions on relevant matters, communicated through the various mediums is accurately
interpreted through the provision of adequate and clear explanations and facts. Deepen the
understanding and the knowledge of the disciplines/functions of the municipality achieving
the municipal objectives. Comply with guidelines of National Treasury and Provincial Treasury.
Ensure that strategic objectives of risk management are consistent with those of the
municipality and comply with applicable legislation, policies, best practice, guidance
(including from National Treasury and Provincial Treasury guidance material) norms and
standards. Provide the relevant committees, stakeholders, and assurance providers with
reports that will enable them to fulfil their oversight and/or assurance functions. Inform and
advise management of best practices regarding fraud and integrated risk Management.
Ensure that resource requirements of the section are sufficient and to ensure effective and
efficient budgeting, forecasting and utilisation of the municipal resources, to ensure the
municipality achieves its objectives. Accomplish risk management performance goals and
targets within the quality standards and outcomes required by legislation, Natfional Treasury
Risk Management Framework and expectations of the Risk Management Committee.



PREFERRED REQUIREMENTS:

e Expert knowledge of Risk Management and governance frameworks including the
Committee of Sponsoring Organisations of the Treadway Commission (COSO), the
International Organisation for Standardisafion (ISO 31000) and King Reports on Corporate
Governance.

e Expert knowledge of and practical managerial experience in specialist areas and processes
including:

¢ Risk Management; Systems of internal confrols; Fraud management. Strategic planning,
organising, directing and controlling activities relating to integrated Risk Management.

SPECIAL CONDITIONS:

e The ability to think strategically and analytically in order to monitor and support management
on matters of significance fo the Municipality as a whole.

* Work according to strict deadlines.
e Work overtime when required.

NB: Qualification and SA citizenship checks will be conducted on all short-listed
candidates. Successful candidates will be subjected to screening. The successful candidate
will be required to sign an employment
contract before commencement of duty, a performance agreement and disclosure of
financial interest.

NOTE TO ALL APPLICANTS

1. Prescribed application forms (obtainable at all Gamagara Municipal Offices Reception
and Website) together with CVs and certified copies of qualifications must be submitted to:
The Municipal Manager, Mr. L. Seetile; Gamagara Local Municipality, P. O. 1001, KATHU,
8446.

2. Physically hand delivery applications accepted ONLY at our Kathu Registry office to the
following address: Civic Centre, Corner Hendrik Van Eck & Frikkie Meyer Road

3. SUBMIT SEPARATE APPLICATION WHEN APPLYING FOR MORE THAN ONE POSITION ADVERTISED
AND QUOTE THE RELEVANT REFERENCE NUMBER

4. All applications shall be subjected to a vetting or screening test/qualification verification
process with the relevant qualification authority and undergo a medical Examination test
(as and when required).

5. Applications which are received after the closing date and fime will not be considered.

6. The Municipality reserves the right not to make any appointment and re-advertise before a
short list is compiled.

7. Gamagara Local Municipality is an equal opportunity and affirmative action employer.

8. In accordance with the municipality’s approved Employment Equity Plan, preference will
be given to suitably qualified candidates from designated groups, with specific emphasis
on improving the representation of women within the institution.

9. More information relafing to the advertised positions and application forms can be
obtainable at all Gamagara offices (Kathu, Dibeng, Olifantshoek, Mapoteng and
Siyathemba) and/or municipal website www.gamagara.co.za .

10.Enquiries to be directed to Mr. Kelebileone Setletse at 053 723 6000.

11. CLOSING DATE: 30 APRIL 2025 AT 15:00



http://www.gamagara.co.za/




